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Date of Renewal: Autumn 2028 

The quality of relationships between all members of school staff and pupils, and the relationship with parents and 

carers is the area that is most commonly associated with the ethos of the schools in our Trust. It is expressed in the 

terms of sharing and caring. 

In the Church schools in our Trust, we follow the teachings of 

Matthew 22:39 ‘Love your neighbour as yourself’ 

John 15:17 ‘This is my commandment: love each other’. 

In the non-Church schools in our Trust, we follow the spiritual ethos of treating others as we would ask to be treated 

and to care for others with kindness. 

In our schools we believe every pupil is an individual who is valued for who they are. We have a series of overlapping 

networks of relationships, which includes governors, staff, children, parents, church members, and members of the 

community which the school seeks to serve. Our pastoral work will strive to meet the significant challenge to create 

and maintain such networks, including in our Church schools in ways which reflect the Gospel. Those who are in 

leadership roles, which includes all who have a particular responsibility, ensure that by their personal example they 

set the highest standards expected. 

It is from this premise that both Christian and spiritual love will pervade all aspects of life at Northern Lights Learning 

Trust. It will influence how we reward and teach discipline. It will affect how we value work and the achievements of 

pupils and staff. It will be seen in the way in which the school environments are created and cared for, in the way in 

which the needs of pupils, parents, and community are met, and in the way in which teaching and non-teaching staff 

work together effectively as a team. 

Pastoral care pervades all aspects of school life and therefore will be reflected in the way the schools are organised 

and the policies are written and implemented. 
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Statement of Intent 

“To give all the opportunity to be the best that they can be and have fullness of life.” 

Hart Primary School is committed to taking all steps to avoid placing anyone at a substantial disadvantage and works 

closely with pupils with disabilities, their families and any relevant outside agencies in order to remove any potential 

barriers to their learning experience. 

 

The school is active in promoting an inclusive positive environment by ensuring that every pupil is given equal 

opportunity to develop socially, to learn and to enjoy school life. The school continually looks for ways to improve 

accessibility within the school through data collection, parent questionnaires and discussions.  

 

This policy must be adhered to by all staff members, pupils, parents and visitors. 

 

Legal Framework 

This policy has due regard to legislation including, but not limited to, the following: 

• Human Rights Act 1998 

• Special Educational Needs and Disability Regulations 2014 

• United Nations Convention on the Rights of the Child 

• United Nations Convention on the Rights of persons with Disabilities 

• Equality Act 2010 

• Educations and Inspections Act 2006 

• Education Act 1996 

• The Children and Families Act 2014 

• The Equality Act 2010 (Specific Duties and Public Authorities) Regulations 2017 

 

Definition of Disability 

• A person is defined as having a disability if they have a physical or mental impairment that has an adverse, 

substantial and long-term effect on their ability to carry out normal day-to-day activities. 

• The Equality Act 2010 means that schools cannot unlawfully discriminate against pupils because of their age, 

disability, gender reassignment, race, religion or belief, sex or sexual orientation, pregnancy or maternity, 

marriage or civil partnership. 

 

Roles and Responsibilities 

• Staff members will act in accordance with the school’s Accessibility Plan at all times.  

• The Headteacher in conjunction with NLLT and LGB will create an Accessibility Plan with the intention of 

improving school’s accessibility.  

• LGB will be responsible for monitoring the accessibility plan. 

• LGB will approve the accessibility plan before it is implemented.  

• All staff members are responsible for ensuring that their actions do not discriminate against any pupil, 

parent or colleague. 

• The Headteacher will ensure that staff members are aware of pupils’ disabilities and medical conditions  

• where necessary. 

• During any new starter meetings school will ensure they are aware of any disabilities or medical conditions.  

• The Headteacher is responsible for liaising with other professionals if any situations arise. 

• All stakeholders will work in partnership to ensure quality support is provided. 

 

Accessibility Plan 

• The Accessibility Plan will be structured to complement and support NLLTs Equality Policy as well as the 

schools SEND Policy. 

• The school will act in accordance with the Admissions Policy. 
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• The school will apply the same entry criteria to all pupils and potential pupils. 

• The school will strive to not put any pupil at a substantial disadvantage by making reasonable adjustments 

prior to the pupil starting at the school. 

• All pupils, including those with SEND, will have appropriate access to all opportunities available to any 

member of the school community. 

• Information will be obtained on future pupils in order to facilitate advanced planning. 

• Prospective parents of pupils with additional needs are invited to a meeting prior to starting to ensure 

school can provide effective support from the first day of entry. 

• The school is committed to providing a healthy environment that enables full curriculum access and values 

and includes all pupils regardless of their education, physical, sensory, social, spiritual and emotional needs. 

• No pupil is excluded from any aspect of the school curriculum due to their disabilities or impairments. 

• The SENDCo will work together to adapt a pupil’s Individual Support Plan (ISP), with advice sought from 

outside agencies where appropriate, to allow all pupils to reach their full potential.  

• Physical education lessons will be adapted, wherever possible, to allow pupils with disabilities to participate 

in lessons.  

• Where areas of the curriculum present challenges for a pupil, these are dealt with on an individual basis. 

• The class teacher, in discussion with the pupil and their parents, will ensure that all adjustments possible, in 

line with common sense and practical application, will be made for any disability or impairment. 

• There are established procedures for the identification and support of pupils with SEND in place at the 

school. 

• Detailed pupil information on pupils with SEND are given to relevant staff in order to aid teaching. 

 

The plan has the following key aims: 

• To increase the extent to which pupils with disabilities can participate in the curriculum. 

• To improve and maintain the school’s physical environment to enable pupils with disabilities to take 

advantage of the facilities and education on offer. 

• To improve the availability and delivery of written information to pupils, staff, parents and visitors with 

disabilities. 

 

The action plan sets out the aims of our accessibility plan in accordance with the Equality Act 2010. 

 

Monitoring and Review 

This document will be reviewed every 3 years, but may be reviewed and updated more frequently if necessary, for 

example the publication of new legislation or the admission of a child with a disability. It will be reviewed by 

Headteacher and any changes will be approved by the LGB. 

 

Links to Other Policies 

This accessibility plan is linked to the following policies and documents: 

• Health and safety policy 

• Equality information and objectives (public sector equality duty) statement for publication 

• Special educational needs (SEN) information report 

• Supporting pupils with medical conditions policy 
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Accessibility Plan 2025/2028 
Aim: To increase the extent to which pupils with disabilities can participate in the curriculum. 

Objective Actions Resources Person Responsible Timescale Success Criteria 

Ensure barriers to 
learning for SEND 
children are 
removed and 
resources are 
provided, including 
human resources, so 
that all children have 
access to the 
curriculum.  

Provision of CPD for staff as appropriate 
for the needs of individual children, e.g.:  

• Sensory support 

• ASD 

• Expectations of SEND children 

• Developing independence in SEND 
children 

• Medical issues 

• Hearing impaired 
 

Access to CPD providers 
 

SENDCo 
Teachers 
Teaching Assistants 

Continued from 2022 – 
2025 Plan and ongoing 
in order to meet the 
needs of individual 
children who may join 
Hart.  

Staff will be confident in working with 
children with SEND and will be well 
equipped to remove barriers to 
learning.  
All children will have access to the 
curriculum. 

Improve pupil voice of those children with 
SEND, ensuring children can articulate 
their needs and how they feel they are 
being met.  

My Books 
 

SENDCo 
Teachers 
TAs 

Continued from 2022 – 
2025 plan as not fully 
implemented.  

Children will be able to articulate their 
needs and how they are being met.  
SENDCo and teachers will consider the 
pupil’s point of view when writing 
personalised support plans.  

Aim: To improve and maintain the school’s physical environment to enable pupils with disabilities to take advantage of the facilities and education on offer. 
Objective Actions Resources Person Responsible Timescale Success Criteria 

Ensure the physical 
environment is 
suitable for child 
with hearing 
impairment.  

• Engage with teacher of the hearing 
impaired who will audit the physical 
learning environment.  

• Installation of portable Hearing Loop 
equipment in order to maximise 
partially deaf child’s hearing ability.  

• Training of classroom teacher to use 
Hearing Loop. 

Portable Hearing Loop 
System.  

Teacher of HI 
SENDCo 
Classroom Teacher 

Ongoing as children 
with Hearing 
Impairment are moving 
through school.   

Children with hearing impairment will 
have improved hearing within the 
classroom environment, enabling 
them to participate fully.  

Update school’s fire 
evacuation plan, 
including Personal 
Emergency 
Evacuation Plans 
(PEEPs) for children 
with physical 
disabilities.  

• Update fire risk assessment.  

• Update PEEPs for children who have a 
physical disability.  

• Share fire risk assessment and PEEPs 
with all members of school staff.  

Services of external fire 
safety expert.  
PEEPs template. 

SENDCo 
Office Manager 
Premises Assistant 
All staff 

Fire risk assessment and 
PEEPs to be reviewed 
annually or when 
individual 
circumstances change.  

Risk assessments will be in place to 
minimise the risk of fire.  
All staff will be aware of plans to 
evacuate those children who have a 
physical disability. 
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Aim: To improve the availability and delivery of information to pupils, staff, parents and visitors with disabilities. 
Objective Actions Resources Person Responsible Timescale Success Criteria 

Consider the 
methods used to 
inform and 
communicate with  
parents/carers to 
ensure that all 
parents/carers  
can access and  
understand the  
information. 

• Offer information to parents in 
written, spoken and other formats 
where appropriate according to the 
specific needs of individuals. 

• Ensure arrangements for parental 
consultations consider the needs of all 
parents/carers 

• At the request of parents, implement 
Class Dojo as a method of 
communication so that they feel well 
informed about what their children 
are learning.  

Printed materials in 
different formats.  
 
Class Dojo platform 
 

Admin Staff 
 
Headteacher 
 
Class Teachers 

Ongoing 2022 - 2025 All information will be accessible for 
all parents.  
 
Parental feedback will state that 
parents know what their children are 
learning in school.  

To ensure smooth 
transition for all 
children from 
Primary to Secondary 
school.  

• Disabled pupils are identified early 
and personal support plans in place in 
Y5 and Y6 in conjunction with partner 
secondary school and parents.  

• Completion of the Hartlepool 
Transition Tool, sharing this 
information with secondary schools in 
a timely matter so that pupils’ needs 
are clearly understood in advance of 
transfer by key staff in secondary 
school and appropriate measures in 
place to meet their needs 

• Ensure that similar procedures are 
established with secondary schools 
outside of the catchment area. 

PSPs for Disabled 
children 
Hartlepool Transition 
Tool 

SENDCo/Inclusion 
Teams in both 
schools 
 
Y5 and Y6 Teachers 
 

Ongoing 2025-2028 A smooth transition between Hart 
Primary School and the child’s 
destination secondary school. 

 


